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Risk Management: 
People
The Financial Times plans to publish this Special Report in November 15th, 2012.
Advertising booking deadline: October 01st, 2012.
(Advertising copy deadline: October 31st, 2012)
(We plan to include the following features (please note that this list is provisional):
1. Introduction
Business leaders often like to say that a company’s success comes down to its people. If it does, then people risk is one of the most important - if not the most important - elements of risk management. But how can companies even measure, never mind manage, the risk posed by these most unpredictable of resources?
2. Tough at the Top
António Horta-Osório, chief executive of Lloyds Banking Group, was signed off work by his doctors last year with stress and exhaustion. His move came after Jeff Kindler resigned as chief executive of Pfizer, citing an “extremely demanding” period, and Masataka Shimizu stood down as president of Tokyo Electric Power complaining of “overwork and lack of sleep”. Are modern company executives working too hard?
3. Rogue Traders
After Barings and Société Générale, UBS last year became the latest bank to become the centre of an alleged “rogue trader” scandal. Why do financial institutions appear to find it so difficult to prevent such damaging activity?
4. Chief Risk Officers
Once seen as having a rather unfashionable role, chief risk officers have taken centre stage in the wake of the financial crisis. Is increased demand for such executives making it harder for banks to attract the right individuals?
5. Travel
The Polish president and dozens of the country's political elite were killed two years ago after an aircraft carrying them crashed in Russia. To what extent do companies ensure that crucial people are not in the same place at the same time?
6. Dangerous Business
When Carlo Cudicini, the Tottenham Hotspurs goalkeeper, was involved in a motorbike accident, the resulting injuries ruled him out for the rest of the season. Should companies allow their own key players to partake in risky activities?
7. Mind Matters
Employees can be reluctant to admit to mental health problems, meaning their managers may only find out when it is too late. To what extent are attitudes changing?
8. Errors and Omissions
American International Group said last year it would sue Bank of America for $10.5bn, with the insurer claiming the bank sold it residential mortgage-backed securities in transactions "marred by fraud, misrepresentations and omissions". What is the role for errors and omissions insurance, and what are the latest trends in premiums?
9. Opinion Piece – by an FT writer.
10. Opinion Piece – by an authoritative figure in the industry.
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